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MULTNOMAH COUNTY

Resolution of Request for Reasonable Accommodation
Labor Relations and County Attorney must be consulted before denying an accommodation. 

	______________________________________

Employee/Applicant Name
	______________________________________

Title of Job Classification Held or Sought

	______________________________________

Manager/Supervisor/HR Representative
	______________________________________

Department/Work Unit


_____  The individual and Human Resources have reached a consensus on reasonable 

accommodation(s)
Reasons for Rejecting the Accommodation Request:

_____  The individual did not provide documentation of a disability that substantially 

limits a major life activity

_____  The individual is not a “qualified individual with a disability” with regards to the

position/service 

_____ The individual’s disability/limitations does not prevent them from performing the 
essential functions of their job
_____ The accommodation/modification requested will:

_____ Create an undue administrative burden

_____ Create an undue impact on the operation of the facility/services

_____ Fundamentally alter the nature or operation of the facility/service

_____ An accommodation/modification was offered to the individual (that would 

provide equal employment/service opportunities) but rejected by the  individual

Provide detailed description of the grounds for denial below:

________________________________________________________________________
________________________________________________________________________

________________________________________________________________________
HR Representative Name__________________________________________________
_____________________________________

________________________
Signature






Date
Employee Name__________________________________________________________
_____________________________________

________________________
Signature






Date

