
MEMORANDUM OF AGREEMENT
I.  Parties to the Agreement

The parties to this Memorandum of Agreement (hereinafter “MOA”) are Multnomah County, Oregon (hereinafter “County”) and Oregon Nurses Association (hereinafter “Union”).

II. Background

A. Each year, employees in School Based positions experience limited duration summer layoff during the summer breaks in instruction, unless they are able to remain in paid status through a combination of on-call work and/or eligible paid leave accruals, such as vacation, compensatory time, etc.

B. During the limited duration summer layoff, the employees’ medical/vision and dental insurance coverage (hereinafter “coverage”) lapses at the end of the month, if the employee’s last regularly scheduled work day in pay statusxe "Pay Status" falls on or before the fifteenth (15th) day of the calendar month in which the employee begins limited duration summer layoff.  If such work day falls after the fifteenth (15th) of the calendar month in which the employee begins limited duration summer layoff, coverage lapses at the end of the following calendar month.

C. To minimize the lapse in coverage, the County has provided work for school based employees to perform between the last day of school and June 16th, so that the limited duration summer layoff begins on June 17th.  Additionally, the County has allowed interested School Based employees to work during July, so that coverage continues through August.
D. The process of ending and reinstating employees’ coverage is an administrative burden and results in confusion concerning insured and uninsured periods of time.

E. Both parties have expressed an interest in providing coverage for school based employees during the limited duration summer layoff, which would simplify the process and ease the administrative burden and confusion.
III. Terms of Agreement

Effective with the signing of the agreement by both parties, Article 13, Section 6.M. of the parties 2015-2018 collective bargaining agreement is modified as follows:

1. Article 13, Section 6.M.
M.
Insurance Benefits

xe "Insurance: Medical"

xe "Insurance: Dental"
"
 for During Limited Duration Summer Work Layoff  

If the employee’s last regularly scheduled workday in pay status falls on or before the fifteenth (15th) day of the calendar month in which the employee begins limited duration layoff, medical/vision and dental benefits toward which the County has contributed will lapse at the end of that month.  If such work day falls after the fifteenth (15th) of the calendar month in which the employee begins limited duration layoff, coverage toward which the County has contributed will lapse at the end of the following calendar month.  (Example:  Employee A’s last day is July 15:  Employee A’s coverage toward which the County has contributed will lapse July 31.  Employee B’s last day is July 16.  Employee B’s coverage toward which the County has contributed will lapse August 31.)  Employees will be treated as a regular employee for purposes of receiving health benefits per Article 10 provided they work a minimum sixteen (16) hours (prorated based on the FTE equivalent) from July 16 through July 31.  The County agrees to continue the medical/vision and dental benefits, without lapse in coverage, for school based employees who are subject to school-break limited duration summer layoff.  The employee’s cost share for medical/vision and dental benefits that accrue while they are on limited duration summer layoff will be collected from the employee’s pay upon their resumption of work following limited duration layoff.  The County Payroll will deduct up to ten (10%) of gross wages per pay period, until paid in full.
Unpaid wages and payout of some or all of the employee’s accrued vacation due when the school-break limited duration summer layoff begins shall be made in the ordinary course in the employee’s bi-monthly paycheck, and is subject to required/authorized tax withholdings and deductions, as allowed under OAR 839-001-0420 (6).  (For example, school based employees that begin the limited duration summer layoff on or before June 15, will have the hours that they worked between June 1 and June 15, and any requested vacation payout, paid on the June 30 paycheck.)
This represents the complete agreement of the parties.

Agreed to this 
     day of April, 2016.

For the County:





For the Union:

James J. Opoka





Rob Nosse
Labor Relations Manager




ONA LR Representative
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